SEIU lllinois State Council

Stronger Together

SERVICE EMPLOYEES’ INTERNATIONAL UNION, STATE COUNCIL
2027 CANDIDATE QUESTIONNAIRE

This questionnaire is for Candidates running for the following offices only:

City of Chicago Mayor, Treasurer, Clerk & Alderman

The Service Employees International Union (SEIU) State Council represents 150,000 Illinois workers in health
care, property services, and the public sector. SEIU State Council is comprised of SEIU HCII, Local 1, and
Local 73. This s Fall, the SEIU Illinois State Council will conduct an endorsement process to determine which
candidates best support working families’ issues and merit our endorsement for the 2027 municipal election on
February 23, 2027.

Your responses to these questions will help us make endorsement decisions and may be used to communicate the
difference between candidates to union members. Please be candid, complete, and forthright in your responses.

Completed questionnaires must be submitted by 11:59 p.m. on October 18, 2026.

Please email all completed questionnaires, including your headshot as an attachment, to
general email @seiuilcouncil.org.

The endorsement procedure is a two-step process. Once a completed questionnaire is submitted, candidates
seeking an endorsement must interview with the SEIU COPE screening committee. Those screenings will take
place virtually during the weeks of October 19 and October 26, 2026, after 5:00 p.m. CT.


mailto:general_email@seiuilcouncil.org

Campaign Staff & Contact

Candidate Name:

Campaign Contact:

Committee Name:

Campaign Website:

Campaign Address:

Campaign Email:

Campaign Telephone:
Office Sought:

Anticipated Campaign Budget

Amount Raised to Date

Overall Expected Budget

Amount Expected to Raise

Our union unites essential workers of every race and background, in every state, keeping America fed,
clean, safe, and healthy. We care for your children and your aging loved ones. We keep public spaces and
facilities clean and secure. We serve your food and keep you safe when you travel. We are on the front lines of
keeping our communities going. We are essential—and we always have been. We’re fighting for racial,
economic, healthcare, immigrant, and climate justice. Our votes make a difference in every election. Now, we’re
ready to get to work to create an inclusive, resilient City where every Black life matters, every immigrant has a

path to citizenship, and everyone who works for a living can feed their family and live a good life.

Working people united in SEIU demand that 2027 candidates unabashedly champion economic and
racial justice: every worker should have the right to join a union, no matter where they work. Everyone should

be able to vote freely and safely.

Together, we will build a just, resilient City where all working people can join together in unions and earn higher
wages; where quality healthcare is accessible and affordable for all, and everyone has a secure retirement; where
immigrant families can stay together; where all communities have access to quality public services; where we

dismantle anti-Black and structural racism and achieve equality for all people regardless of gender or sexual



orientation; where every vote counts; where we all have clean air to breathe and clean water to drink; and where

our economy and democracy work for all of us, not just millionaires and billionaires.

YES, I believe in Unions for All and will fight so everyone, no matter where they work, can join a

union.

e YES, everyone in Chicago should have guaranteed access in their community to quality, affordable

healthcare.

e YES, long-term care and all healthcare jobs should be good union jobs.

e YES, I stand with workers in the fight for higher wages who are demanding higher wages and

union rights.

e YES, I will work to protect voting rights so everyone can vote freely and safely.

e YES, public dollars should be used to create good, union jobs.

e YES, I support bold and urgent action to address climate change and the creation of a City of

Chicago Department of the Environment.

e YES, immigrant families should be welcome, safe, and free in Chicago.

e YES, I support raising the Real Estate Transfer Tax and creating a dedicated revenue stream to

ensure that more than 65,000 Chicagoans never have to worry about housing insecurity again.

e YES, I believe in rebuilding Chicago’s public mental health infrastructure and support creating a

non-police responder model for people experiencing mental health emergencies.

Background



1. Briefly describe your background, including personal, educational, and professional information. If you

currently or previously have been elected to office, please list what office and when.

2. Please list all your employers over the past five years and the nature of work you performed for each
employer, including lobbying, consulting, and contractual employment. If applicable, please list all
clients you have lobbied for, including which government entities you have lobbied on behalf of each

client.

3. Ifelected, do you plan to seek or maintain employment outside of your role as an elected official? If so,

please provide details as to the nature of work you intend to pursue.

4. Have you ever been convicted of a crime in a court of law? If so, please explain.

5. Have you ever been a member of a labor union, or do you have any connections to the labor

movement?

Campaign Information

1. Briefly state why you are seeking the SEIU’S endorsement.

2. Describe your strategy to win this race, including how you will establish an effective campaign

committee to recruit volunteers and raise money for a successful campaign.

3. What are the main policy priorities of your campaign?

4. Have you received endorsements from other groups? If so, which ones?

Policy Positions for the City of Chicago

Protecting Workers’ Rights. The Koch Brothers, American Legislative Exchange Council, Chamber of

Commerce, and many others believe that eliminating unions in the public and private sector is the best way to



grow the economy. The collective bargaining process promotes workplace stability and protects workers’
rights, wages, benefits, and working conditions. States that restrict collective bargaining rights have lower
standards of living for all working families. Unfortunately, previous Chicago Mayoral administrations have

sought to restrict public sector workers’ collective bargaining.

1. Major hospital systems are the largest low-wage employers in the Chicago area by total employment.
Many hospital workers live paycheck to paycheck and face threats and intimidation for organizing a
union. Would you support hospital workers’ rights to organize and hold employers accountable for

anti-union behavior, and if so, how?

2. The City of Chicago invests in projects such as airports, sports stadiums, convention centers, and
hotels using a variety of economic incentives. Are you in favor of requiring developers and operators
of such establishments to obtain labor peace agreements to protect the City’s proprietary interests in

these cases? Would you support an ordinance to this effect?

3. SEIU Local 1 represents janitors and security officers who have worked hard throughout the years to
bargain for good wages and benefits. The City of Chicago and its sister agencies, through their
procurement process, have undercut the work that SEIU Local 1 members have bargained for in the
private sector by putting out work to bid with lower wages and benefits. Will you help to make sure
that all the work put out to bid by the City of Chicago and its sister agencies have the standards and

benefits earned by SEIU Local 1 members in the private sector?

4. SEIU Local 73 represents over 5,000 workers for the City of Chicago — this includes crossing guards,
park district employees, and parking enforcement aides. Increasingly, these workers are put in
dangerous encounters while providing essential city services. Workers have reported being physically
chased by angry residents, verbal altercations, sexual harassment, etc. Would you support a measure

to increase penalties for harming our public employees?

5. Would you support or oppose expanding pay and health benefits for workers at O'Hare and Midway
(Yes/No)?



6. Would you be willing to provide public support for employees in other sectors seeking to organize
and meeting employer resistance by (check as many as applicable):
a. Speaking at a rally?
b. Calling on an employer to allow employees to make their own decision?
c. Meeting with or sending a letter to employees to support their right to organize a union?
Revenue
It is widely recognized that the City of Chicago’s current revenue streams are not sufficient to fund services
that are vital to City residents and to fulfill the City’s obligations to employee pension funds.
1. What new measures would you support to raise additional revenue to ensure that the City of Chicago is

meeting its pension obligations and the needs of its citizens?

2. The Tax Increment Financing (TIF) program has been an active yet controversial portion of the city

budget. How would you manage or reform this program?

3. What new measures would you support to raise additional revenue to ensure that the City of Chicago is

meeting its obligations and the needs of its citizens?

4. What revenue policy changes would you support to ensure the cost of the city budget is borne by the
people and corporations with the greatest ability to pay, rather than by low- and moderate-income

Chicagoans?

Retirement Security

In 2013, the city of Chicago began an effort to eliminate health care coverage for City retirees. As a result, the
city has eliminated subsidies to almost all the retirees for such coverage, causing considerable hardship for many
retirees who have only modest pensions and do not receive Social Security or, in some cases, Medicare.
1. Will you support efforts to establish a retiree health insurance program to ensure that affordable health
care is available to City retirees for whom the City’s elimination of subsidies has created a financial

hardship?



2. Would you oppose any further attempts to cut pension benefits for current or future City employees and

retirees?

3. The Illinois General Assembly has previously passed legislation that drastically reduced pension benefits
for all employees hired after 2010. These steep reductions, while constitutionally permissible, do not
provide adequate retirement security for City employees who do not receive Social Security. Would you
support improving the retirement security of City employees impacted by these changes?

Privatization

Chicago has a history of unsuccessful privatization deals that have increased costs to City residents and resulted

in layoffs of City employees.

1.

Would you support efforts to establish stronger oversight of city contracts to ensure that cost savings
claimed by privatization are real and do not cause lower quality of services for City residents, cuts in
employee wages, or elimination of family-supporting jobs? Would you support efforts that ensure any

further asset privatization is based on demonstrable savings over the long term, not just short-term gain?

Do you believe the City of Chicago should ask employees represented by unions for concessions when
the city has private contractors with substandard wages performing the same duties as those same

employees?

Would you support legislation prohibiting companies that willfully violate labor laws (including the
Minimum Wage and Overtime, Prevailing Wage, and National Labor Relations Acts) from receiving city

contracts or grants permanently or for a defined period of time?

Chicago Public Schools

10,000 SEIU Local 73 members work in public elementary and high schools. SEIU Local 73 members believe

that public and charter schools alike should be held to high standards. These standards include health and safety

standards, civil rights requirements, accountability and transparency at individual campuses, and the requirement

to employ only highly qualified classroom professionals.



1. Please describe your ideas for revenue to fully fund and provide equity within Chicago Public Schools.

2. Describe your position on the privatization of facilities in CPS.

3. Due to the privatization of school buses, some CPS students commute over 1-2 hours each direction to
their designated schools despite the legally mandated 60-minute cap on travel. Would you support efforts

to hold private companies that provide public services accountable?

4. Would you support requiring charter schools to meet the same requirements as traditional public schools,
particularly as they relate to access for all students and accountability and transparency by individual

campuses?

5. Will you be willing to support declaring a partial TIF surplus to support CPS and other sister agencies

facing budget crises if it arrives?

6. Would you support/advocate for non-instructional school staff to receive unemployment insurance

benefits during the summer months?

Inflation & Economic Impact

Research has found that increasing Chicago’s minimum wage would not only help many low-wage workers but
would also help the city’s economy.
1. Would you support a $25/hour minimum wage to bring more money into the working-class economy and

grow the tax base?

Childcare

The Early Learning and Child Care (ELCC) workforce is among the lowest-paid professions, despite being one
of the highest credentialed workers and providers. In 2025, child care and early learning educators in Illinois
made, on average, $17 per hour, and licensed child care providers made a little over $7 per hour while working
an average of 71.1 hours per week. For comparison, an entry-level CPS Pre-K teacher started their career
making at least $46 per hour, while a preschool teacher at a center with the same qualification was making on

average $19 per hour in the 2025-2026 school year. License-exempt providers, also known as Family, Friends,



and Neighbor (FFN) providers, fare even worse. Their daily rates in 2025 could at best receive rates that would

cover about a third of the cost of care for two children.

Current public funding through the Child Care Assistance Program and other state and federal programs
currently don’t meet home providers’ and centers’ funding needs, with most sources of funding not covering
the true cost of care. Centers and homes can’t rely on parents to make up the difference, since tuition costs are
already too high for most families to afford them. This means most child care workers and providers lack basic
benefits such as good health insurance, access to enough paid time off, retirement, and support for tackling

student debt.

1. Will you commit to advance taxes on the wealthiest Chicagoans and corporations to fund free, public

child care for all families, provided by a well-compensated, union workforce?

Health Care Justice

With cuts to Medicaid, hospitals in the city face reductions in services and potential closure.
1. What will you do to ensure hospitals get the funding they need and to hold for-profit, nonprofit, and

private equity hospitals accountable to the community they serve?

2. Major hospital systems are the largest low-wage employers in the Chicago area by total employment.
With the new Advocate Trinity hospital being built, will you support Hospital workers’ rights to organize

and hold employers accountable for anti-union behavior, and if so, how?

Nursing Homes

Nursing home residents and workers deserve facilities that are safely staffed and free from violence, neglect, and
unsafe working conditions.
1. What specific actions would you take as alderperson to ensure nursing homes in your ward maintain safe
staffing levels and provide a safe environment for residents and workers? Please include how you would
work with frontline workers, respond to reported violations, coordinate with City and State agencies, and

hold repeat offenders accountable.



Living Wages & Affordability

Research has found that increasing Chicago’s minimum wage would not only help many low-wage workers but
would also help the city’s economy at the neighborhood level.

1. Would you support a $25/hour municipal minimum wage?

2. For tens of thousands of workers with dispersed workplaces — such as home care workers who provide
long-term care services in seniors’ homes — the Chicago minimum wage and sick leave ordinances do not
cover their work in the city if the employer locates their office outside the city. Would you support

closing this loophole?

3. Will you support greater enforcement of the Fair Work Week and Paid Leave ordinances, and how?

4. What city policies and/or budget items would you support to increase housing affordability in Chicago

and ensure working families are not displaced from their neighborhoods?

Immigration

Over the past year, ICE has terrorized people, families, and communities across our city, and the Trump
administration has targeted immigrants and taken away legal status. Our Union represents a diverse group of
workers, and we are committed to representing and fighting for workers regardless of immigration status.

1. What will you do to support SEIU members in Chicago who risk deportation, harassment, and

intimidation from authorities or employers related to their immigration status?

2. Will you continue to prevent ICE from utilizing City resources to terrorize Chicagoans?

3. Will you commit to cutting contracts with companies that work with ICE?

Self-Driving Vehicle Services
Which, if any, of the following regulations would you support for self-driving vehicle services in Chicago (Select
all that apply)?

1. A cap on the number of vehicles:

2. Restrictions on where they can operate (e.g., downtown, near schools):
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Mandatory public reporting of crashes and traffic violations:
A permit or licensing fee paid to the city:

Restrictions on operating during severe weather:

None of these:

Other (please specify):
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